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Pannawonica School is an Independent Public School located in the Western Pilbara that caters
for children from Kindergarten to Year 12. As a small regional school, we deliver an inclusive,
diverse and exciting range of programs that deliver the best possible education for children in
Pannawonica.

Our staff are a highly motivated and professional team. They have formed a tight collegiate group
which collaborates well and responds effectively to the needs of the children and community.

The school adopts a 'whole staff' approach and all staff are involved in school planning, school
activities and regular professional learning.

Specialist learning programs begin in Kindergarten and continue throughout our school. These
programs include STEM, Talk for Writing, Top Ten Maths, Initial-Lit, Cracking the Code, Words
Gramma Fun and Intervention. We collaboratively work with the local day-care centre and
provide a Transition to Kindergarten Program.

Our school vision is 'Ohana' which means nobody gets left behind or forgotten. Our purpose is to
make sure that our children, our staff, our parents/caregivers and our community members do
not get left behind academically, socially/emotionally, physically or culturally.

We are a committed positive behaviour support school. Our four behaviours are to be
responsible, be respectful, be resilient and be your best; which the whole school community
actively encourages and implements daily.

A Youth Care Chaplain, Student Support Officer and an Aboriginal and Islander Education Officer
are available for the students to access, and visiting specialists also regularly attend the school to
support the social, emotional and physical wellbeing of our children.

The school is equipped with a fully networked computer system as well as interactive
whiteboards, laptops, and iPads that are integrated throughout the classrooms to assist learning.

Our Years 7 to 12 students have their own area on the school grounds. Students are taught using
a combination of online learning through the School of Isolated Distance Education and MESH
Subjects covered by experienced Face-to-Face teachers.

Being a small and regional community, there is a strong focus on collaboration and
communication both within the school and the town. We regularly work together on community
events such as ANZAC Day, Remembrance Day and NAIDOC.
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Our Annual Report

It is my pleasure to be writing the 2022 Annual Report.

2022 saw our school finish the targets set in our 2020-

2022 Business Plan. On review of the outcomes and &

processes the new Business Plan 2023-2025 strategic
focuses continues to support students growth across
Secondary Education targets, Early Years Priorities and a focus on Cultural Responsiveness.

In the year, we expanded and offered an even greater array of subjects being taught to our
Year 7-10 students and worked across the network to connect with other Schools to
strengthen the quality of our Secondary Teaching and Learning. This work was led by Mrs
Shannon Martin who stepped into the role of Head of Learning: Secondary and worked with
our staff and community to begin implementing AVID as a common pedagogical framework
and Pathway Development in our Senior Secondary Classrooms.

Work continued in our Primary School with a focus on embedding Initial-Lit, Spell-It and Top
10 Mathematics. Staff engaged in a range of Professional Learning and collaborative planning
with the Deputy Principals focused on this work.

In 2022 the Early Years Committee was established with all Service Providers across
Pannawonica making this work their priority. The school employed an Early Years Officer—
Mrs Hollie Desmond who in collaboration with all stakeholders assists in supporting the very
important work in children 0-3 years.

A Youth focus was also established in partnership with the towns stakeholders Rio Tinto and
the Shire of Ashburton which saw Mrs Stacy Rutherford take on the role of Student Support
Officer. A focus on Youth engagement, mental health and after school programs tailored to
support our Youth has been the priority of this work.

The School Celebrated turning 50 Years Old in 2022 —celebrations were held by both
present students/ staff and we also saw some students from yesteryear visit to mark the
momentous occasion. A whole School Birthday party marked this special event.

The school was successful in the Application process of being reclassified as a Combined
School which reflects the current school need of providing education across Kindy—Year 12.
The work of rebranding and reflecting this outcome begins with the school name changing
from Pannawonica Primary school to —Pannawonica School.

Ms Annette Hansen
Principal
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Our Annual Report Format

The format of our Annual Report is reflective of our Business Plan 2020-2022 and the
Statement of Expectation 2021-2024.

The Statement of Expectation (SOE) makes clear and public the expectations and
responsibilities of schools and the Department in student achievement and progress.

Our school engages in regular self-assessment which includes an external review of the
school which took place in 2022.

In order to provide greater transparency to our self-assessment, as a school, we decided
to frame our Annual Report against our Business Plan 2020-2022, the six priority areas
articulated in the Statement of Expectation 2021-2024. These roles and responsibilities
include:

Identify and meet student needs

Lead school improvement

Build the capacity of our people

Strengthen educationally powerful connections

Meet policy, industrial and legislative requirements

Embed strong governance through school councils/boards

The Annual Report is required to describe the school’s performance, including
consideration of the student improvement targets and priorities, as detailed in the
school’s Business Plan, and reports on legislative and designated policy and program

requirements.
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Findings from the Review of our Business Plan 2020-2022

As a staff and as a School Board, we reviewed ourselves against the DPA and found that
we had achieved all aspects that relate to the Business Plan.

What is a Business Plan?

A Business Plan is a plan which outlines to our community the priority areas for our
school, the broad strategies, the milestones and the targets that we have set for
ourselves and our students over a three year period. Our current Business Plan covers
2020-2022.

Our Business Plan identifies four priority areas that directly relate to our School’s Vision
and Purpose.

What are our Priority Areas and Targets from our Business Plan 2020-2022?

Over a three year period, 2020-2022, the school has identified four priority areas. These
priority areas directly relate to our School’s Vision and Purpose and include:

Academic
Social and Emotional
Physical

Cultural

Each priority area has targets set against them. These targets, and how we are travelling
against them, can be viewed over the page.
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Our Targets—By the end of 2022

Academic

Year 3 & 5 stable cohorts tested in 2021 and 2022 will be at or above the
Australian Mean for performance in Reading, Writing, Numeracy, Spelling and
Grammar & Punctuation NAPLAN Assessments. On average, this was not
achieved for 2021 with the target set for being at or above the Australian Mean.
This is an aspirational target with the school’s ICSEA being below the Australian
Mean. When compared to like-schools, you can see the comparable achievement

of our students below

Year 3 Stable Cohort 2021
Like-Schools Stable Cohort Australian Mean Stable Cohort
MNumeracy 369 393 403 393
Reading 391 390 437 390
Writing 400 436 425 436
Spelling 381 406 421 406
Grammar 388 413 433 413

Year 5 Stable Cohort 2021
Like-Schools Stahle Cohort Australian Mean Stable Cohort
MNumeracy 461 434 495 484
Reading 476 4559 512 459
Writing 458 452 480 452
Spelling 475 494 305 494
Grammar 463 448 503 448

Year 7 & 9 stable cohorts tested in 2021 and 2022 will be at or above Like Schools

for performance in Reading, Writing, Numeracy, Spelling and Grammar &

Punctuation NAPLAN Assessments. On average, this was achieved for 2021 with
individual test results below.

Year 7 Stable Cohort 2021
Like-Schools Stable Cohort
Numeracy 461 497
Reading 476 525
Writing 458 490
Spelling 475 543
Grammar 463

Year 9 Stable Cohort 2021
Like-Schools Stable Cohort
Numeracy 461 512
Reading 476 474
Writing
Spelling 475 462
Grammar
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NAPLAN NAPLAN - Numeracy
Nation-
al Mini-
mum
stand- Year Year Year Year Year Year Year Year Yea
(ahrl(hj/\ ) 3 5 7 9 3 5 7 9 Year 3 5 Year 7 Year 9
Above 78% | 63% 78% 83% 73% 75%
NMS 0 0 0 0 0 0
At NMS 11% 25% 17% 11% 18% 0%
Eﬂgw 1% 13% 6% 6% 9% 25%
NAPLAN - Reading
NAPLAN

National Minimum

Standard (NMS) Yea Year Yea Yea Yea Yea Yea Yea Yea Yea Yea Year 9
r3 5 r7 r9 r3 r5 r7 r9 r3 r5 r7
Above NMS 91% 100% 94% 50% 78% 64% 88%
At NMS 9% 0% 0% 50% 17% 27% 13%
Below NMS 0% 0% 6% 0% 6% 9% 0%
NAPLAN - Writing
NAPLANl
National Minimum
Standard (NMS) 2019 2021 2022
Year Year Year Year Year Year Year Year Year Year Year Year 9
3 5 7 9 3 5 7 9 3 5 7
Above NMS 82% 89% 94% 50% 50% 72% 64% 63%
At NMS 9% 11% 6% 10% 10% 17% 27% 38%
NAPLAN - Spelling
NAPLAN
National Minimum 2019 2021 2022
Standard (NMS)
Year Year Yea Yea Year Yea Year Yea Year Year Year Year
3 5 r7 r9 3 rb5 7 r9 3 7
Above NMS 67% 78% 89% 78% 78% 64% 88%
At NMS 33% 22% 6% 0% 11% 36% 0%
Below NMS 0% 0% 6% 22% 11% 0% 13%

NAPLAN - Grammar & Punctuation

NAPLAN
National Minimum

Standard (NMS)
Year Year Yea Yea Year Yea Year ea Yea Yea Yea Year 9
3 5 r7 r9 3 r5 7 ; r3 r5 r7
Above NMS 78% 89% 89% 56% 8 g &
At NMS 1% 1% 1% 1% 6% | 18 2
Below NMS 11% 0% 0% 33% 6% (1%8 0%
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Our Targets—By the end of 2022

Social & Emotional

Friendly Schools Plus Assessment Tool demonstrates positive social and
emotional wellbeing at Pannawonica Primary School. This tool was changed to
Six-Star Wellbeing Survey which is completed twice a year for students from Year
2-12. Teachers in K-1 make use of the AEDC to drive planning around our
students Social and Emotional needs. These strategies are reflected in Cluster
Operational Plans in 2022.

Student Surveys indicate a continued average of 4.0 (agree) or better against
each of the relevant questions when surveyed in 2021 and 2022. This was
achieved for 11 out of the 14 questions asked. Work throughout 2022 addressed
the remaining three questions with students returning a 4.0 or greater by the
end of 2022.

Pannawonica Primary School’s Student Bullying Survey is administered to
students from Year 3-10 quarterly and appropriate action taken as a result.
Achieved in 2022.

Physical

. An average positive response from the Pannawonica Primary School Health and
Physical Education Questionnaire is recorded for all students in Years 5 and 6 at
the end of 2021 and 2022. Not achieved. This will be utilised in 2023-2025 to
report against this target.

Self-Assessment against the National Quality Standards sees Pannawonica
Primary School meets the requirements for Quality Area Three: Physical
Environment by the end of 2021 and this is maintained in 2022. Achieved in
2022.

Cultural

Staff School Culture Survey is administered quarterly and appropriate action
taken as required. Achieved in 2022.

Self-Assessment against the Cultural Standards Framework shows Pannawonica
Primary School demonstrating Capable or better across all five standards by the
end of 2022. Not achieved. Work in 2023 —2025 will centre on reinvigorating our
Aboriginal Education Committee and working as a whole-school towards being
capable across the ACSF.

Staff and Parent/Caregiver Surveys indicate an average of 4.0 (agree) or better

against each of the relevant questions when surveyed in 2021 and 2022.
Achieved in all areas bare ‘| am satisfied with the overall standard of education
achieved which scored 3.9
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Evidence of Achievement from Statement of Expectation

SYSTEMS PRACTICE

e understand the literacy and nu-
meracy needs of every student so
that they can be supported to de-
velop foundational competencies

e create a safe and orderly learning
environment

e strengthen pathways for individ-
ual secondary students into work
or further study

¢ increase the number of students
regularly attending school

* use available data and evidence
to identify students who are at
high risk of not achieving and de-
sign strategies to engage them in
their education
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Evidence of Achievement from Statement of Expectation

* equip students with the
capabilities required to
succeed in the contem-
porary work environment

e equip students with
opportunities to develop
STEM skills across the
curriculum

e create an environment
that develops student
wellbeing including the
promotion of optimism,
resilience, confidence
and self-efficacy

Plans for improvement:

Ensure academic targets for student improvement are consistently set in 2023 Operational Plans.

Review a new SEL Program for Year 7-12 with the support of research and the School Psychologist
Review fidelity of PBS across K-12 and examine consistency in practice

Explore opportunity for Passport of Skills (Transition to High School) to include exposure to Pathway
Planning

In Term 1 & 3 Interviews in Year 7-10 ensure Pathway Planning is featured e.g. “What is the plan for
XXXin Year 7°.

Review current Attendance Policy and provide clarity to teachers around what is required of them.

Ensure Academically Able students are tracked and catered for through strategies identified in
Cluster Operational Plans
Implement weekly General Capabilities lesson in Year 7-10 Home Room

Ensure Six-Star Wellbeing Data is consistently used in Year 7-10 Cluster Operational Plan to set
strategies around developing identified Social and Emotional skills
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Evidence of Achievement from Statement of Expectation

¢ lead the development and implementation
of a school plan that contains specific targets
related to improvement of student achieve-
ment, attendance and retention, along with
the priorities and strategies to achieve them
e consult with school staff in the design of
school development opportunities that con-
tribute to the targets/aspirations of the
school plan

e base the school plan on a thorough self-
assessment of current school performance
using the Department’s Electronic School
Assessment Tool

e ensure that the school plan reflects the
obligations contained in this Statement

e take account of the outcomes of the Public
School Review in the development of their
school plan.
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Evidence of Achievement from Statement of Expectation

e establish a school culture that builds the capability of all
staff to maximise their impact on student learning and
wellbeing

e ensure teachers are monitoring the learning of their
students and using evidence to employ teaching strate-
gies to enable every student to progress

e create opportunities for teachers to collaborate on the
use of student achievement data to inform and share high
impact teaching strategies

¢ ensure the focus of school networks is on student
achievement

e construct systems for all staff to receive feedback and
engage in professional learning to improve their contribu-
tion to the school’s teaching and learning programs
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Evidence of Achievement from Statement of Expectation

* support their teachers in the use of evidence informed
classroom pedagogy

* promote a culture of collective responsibility for occupa-
tional health and safety and implement related processes

¢ implement the actions identified to address violence in
schools

¢ self-reflect on their professional practice using the Prin-
cipal Performance Improvement Tool (PPIT) and Depart-
ment personal attributes

» develop workforce practices that support diversity of
school staff.

Recommendations for improvement:

Faster turnaround on raised issues
Knowledge of person and processes

Action: MCS to engage with focus group of staff to
address concerns
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Evidence of Achievement from Statement of Expectation

YES

¢ engage with families, carers and
communities to better understand
the aspirations, interests and
needs of their students

e work in partnership with other
government agencies and support
services to assist children

e create opportunities to work
collaboratively with local commu-
nities, including Aboriginal commu-
nities, to determine aspirations
and set directions for students

e collaborate with other public
school Principals to ensure that
schools do not operate in isolation
or in competition with each other

e pursue industry and business
partnerships that enhance educa-
tional opportunities for students.

¢ adhere to all legislation, industri-
al regulations and policies that
apply to their role, unless they
have had an alternative policy po-
sition formally endorsed through
the Department

e when invited, and available to do
so, participate in the development
of new or revised Department poli-

cy.

NERINRERE
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Evidence of Achievement from Statement of Expectation

e provide the school council/board
with information on its functions
as prescribed in the School Educa-
tion Act 1999, School Education
Regulations 2000 and Department
of Education policy

e ensure that the school council/
board Chair notes the Statement
and takes part in the functions as
prescribed in the School Education
Act 1999, School Education Regula-
tions 2000, and school council/
boards information package

¢ work with the school council/
board Chair to promote and advo-
cate for the school in the commu-
nity

e ensure an induction is provided
for new members who join the
school council/board.
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Findings from our Survey Data

Our staff, students and community were last surveyed in 2021. Our Business Plan
articulates a target of staff, student and parent surveys returning a 4.0 or better across
each question asked.

Our student survey returned 4.0 or greater for 11 of the 14 questions. Our staff
returned a 4.0 or greater for 22 of the 22 questions asked and our parents returned a
4.0 or greater for 170f the 20 questions asked.

Throughout 2022, work was done with our students around these three questions which
did return a 4.0. Across the year, students were re-surveyed with all three returning 4.0
or greater.

Staff, students and the community will be surveyed again at the end of 2023, in line with
our Business Plan targets and as we prepare for our 2023-2025 Business Plan.

4.5U

4.0

Parent Survey

lergarten E—
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Pannawonica Primary School
Financial Summary as at
31-December-2022

Rewenue - Cash & Salary Allocation Budget Actual

Locally Raised Revenue - Budget vs Actual
Voluntary Contributions 11,108.00 7,355.00

Charges and Fees §,375.00 §,375.00
Faes from Facilities Hie - -

F ising/D: i i 111,172.50 111,172.50
C Ith Govt Revenues - -
Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schoals
Other Revenues

Transfer from Reserveor DGR

A
Farm Revenus (A and Farm Schaols only)
Camp School Fees [CampSchoots only)
Total Locally Raised Funds , 659, 132,419 67
Opening Balance ,310. 38,910.04
Student Centred Funding: . 456,384.04
Total Cash Funds Available A 627,713.75
TotalSalary Allocation -
Totzal Funds Available A 627,713.75

Actual Year to Date by funding sources

Transfers from Reserves tocaly Raiced Funds

%

Other GovtGrants
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B‘s o oﬁ‘“?"gﬂ’é sy E‘E'gf'“é o e o:; o

"“” ‘79‘6@'“ 09‘;6@ c,ts*z e ,Au.o o rﬁ‘&
&Mgﬁﬁ \“‘ &‘w} »

(2 S@;g@d‘ﬂ ¥ Qf:h \P%Oa'

o ol Lo

s @
Stugent Centred Fundin; i

w Budgst w AcLEl

Bxpenditure - Cash and Salary Budget Goods and Services Expenditure - Budget vs Actual
Administration 71,190.38
000
Lezse Payments 45,790.00
Utilities, Fadlitiesand Mail 83432.57 ,579. 1o
‘Curriculum andStudent Services 119,664.95 77,034.49
F iona | D 47,925.00 40,217.92
Transfer to Reserve - -
Other 7,953.62 7,952.93
Fayment to €O, Regional Office and Other Schools
izl Operations

: 11| Residentiz| Boarding Fess to CO (A= Colles=s anly)
Farm O |Ag =nd Farm Schools any)
Farm Revenue to CO (Agand Famn Schools only)
Camp School Fees to CO (CampSchooks only)

Total Goods and Services Expenditure; S
Total Forecast Salary Expenditurei & - -
Taotal Expenditure; § 477,584.80 | § 347,989.43
Cash Budget Variance! § 153,368.55 0
& ok b g el ol
50 0 e ,a“‘ i sz,.@‘* \\d“ A G )
e 1’7‘ ) ?3
Cash Position Components W\g’#& M w“:ﬂax s w“‘ﬂﬂa\ i

477,584,280 347,589.43

g
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®Budget W Actua

Cash Position Components
Bank Balance 278,343.82
Made upof:
General Fund Balance 27972432
Dieductible Gift Funds -
Trust Funds -
Assat Replzcement Reserves R
Suspense ACCOUMS 317.50
Cash Advances {200.00};
Tax Fosition (1,435.00);
Totzl Bank Balance 278,343.82
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