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OUR SCHOOL

Pannawonica Primary School is an Independent Public School located in the western Pilbara that
caters for children from Kindergarten to Year 12. As a small regional school, we deliver an
inclusive, diverse and exciting range of programs that deliver the best possible education for
children in Pannawonica.
Our staff are a highly motivated and professional team. They have formed a tight collegiate group
which collaborates well and responds effectively to the needs of the children and community.
The school adopts a 'whole staff' approach and all staff are involved in school planning, school
activities and regular professional learning.
We are a Teacher Development School for STEM, Maths and English, as well as participating in the
Department of Education's Education and Care Network Initiative.
Specialist learning programs begin in Kindergarten and continue throughout our school. These
programs include STEM, Talk for Writing, Young Writers' Club, Young STEM Club, Top Ten Maths,
French, Letters and Sounds, Cracking the Code and Intervention. We collaboratively work with the
local day-care centre and provide a Pre-Kindergarten Integration Program.
Our school vision is 'Ohana' which means nobody gets left behind or forgotten. Our purpose is to
make sure that our children, our staff, our parents/caregivers and our community members do
not get left behind socially, emotionally, physically, academically or culturally.
We are a committed positive behaviour support school. Our four behaviours are to be
responsible, be respectful, be resilient and be your best; which the whole school community
actively encourages and implements daily.
A Youth Care Chaplain and an Aboriginal and Islander Education Officer are available for the
students to access, and visiting specialists also regularly attend the school to support the social,
emotional and physical wellbeing of our children.
The school is equipped with a fully networked computer system as well as interactive
whiteboards, laptops, a suite of robotics equipment and iPads that are integrated throughout the
classrooms to assist learning.
Our Years 7 to 12 students have their own area on the school grounds. Students are taught using
a combination of online learning through the School of Isolated Distance Education and lessons in
the classroom.
Being a small and regional community, there is a strong focus on collaboration and
communication both within the school and the town. We regularly work together on community
events such as ANZAC Day, Remembrance Day and NAIDOC.
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PRINCIPAL’S REPORT

Our Annual Report
It is with great pleasure and with a great source of pride that we present the 2020 Annual Report.
This report provides our parents/caregivers and wider community members an overview of the
achievements, reflections and actions that have been undertaken and achieved in 2020 at
Pannawonica Primary School.
This report forms an integral part of our rigorous self-review process, it aligns to our school’s
Schedule of Self-Review, and further aligns to our overall strategic direction by reporting on our
Business Plan 2020-2022, our Delivery and Performance Agreement and other school data
including our school surveys.
2020 saw Pannawonica enter its fourth year as an Independent Public School. During this time,
our Board was led by our School Board Chair Mrs Kate Mistry. Our Board engaged in rigorous selfreview alongside our staff and were fundamental in publishing our School Board Purpose
infographic. This was important work to enable us to clearly communicate our school boards ‘way
of operating’ to our community, staff and other relevant stake holders.
Mrs Kim Terace, stepped in for the first Semester of 2020 to the Principal’s role, and facilitated
the working of the school during the start of the Covid-19 pandemic challenges and changes.
Mrs Andrea Gill as Secondary Deputy, continued to lead the work of our High School in its third
year of operation, then in Term 4, Ms Annette Hansen was transitioned into leading this role to
keep the sustainability of the schools leadership team. During this period, we transitioned from
offering a School of Isolated and Distance Education model of learning to having face to face
teaching for our Year 7 to 10 students, with only our Senior Secondary students in Year 11 and 12
learning through distance learning. Our Secondary Student numbers continued to grow and we
are continuing to catering for our Secondary students with a Year 7/8 Class, Year 9/10 Class and a
Year 11/12 Class. Our Year 10 to 12 students were also offered access to work experience on-site
at the local mine site.
Ms Vivien Stern stepped into the role of Primary Deputy in Term 4 to facilitate the running of the
Early childhood to Year 6, and to also keep the sustainability of the school leadership team.
2020 saw the NAPLAN cancelled due to the pandemic, but our students continued to achieve
success across the board with our students demonstrating outstanding achievement, and Our
Social & Emotional Screening tool continued to demonstrate improvements in our Social &
Emotional Outcomes.
As a Teacher Development School, with areas of expertise identified in English, Mathematics &
STEM Education, we received and responded to numerous requests for support.
Finally, the community response received by the school with all the changes and challenges that
had to be fielded and revised with the Covid-19 Pandemic in 2020, I for one was in awe and
humbled by the energy, drive, and commitment of the parents/caregivers in Pannawonica.

Mr Ben Jamieson
Principal
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OUR STAFF (OUR FAMILY)
Principals

Ben Jamieson
Kim Terace

Deputy Principals

Andrea Gill
Annette Hansen
Vivien Stern

Manager Corporate Services

Samantha Sylva
Linda Kirkwood

School Officers

Stacy Rutherford
Narelle Edward

Student Support Officer

Emma Jamieson

Library Officer

Jane Johnston

Chaplain

Annemie Franck

Aboriginal and Islander Education Officer

Rykia Blanco

School Psychologist

Claire Lea

Teachers

Kiara Boone
Jennifer Johns
Emily O’Hanrahan
Emeli Telenta
Alisha Thomson
Rachel Sheridan
Chloe Durrant
Andrea Gill
Carolyn Garratt
Claire Stewart
Taylor Geracitano-Smith
Shannon Martin

Education Assistants

Kathy Ryalls
Rykia Blanco
Mary Breedon
Leigh Piggott
Hayley Holmes
Kate Marsh
Heidi Hilzinger
Hollie Desmond
Misty Gibbs
Lara Rahman

Gardeners

Jeab Fitzgerald
Jennifer Valenta
Jasmin Sharpe

Cleaners

Elyse Whyte
Jeab Fitzgerald
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OUR ANNUAL REPORT FORMAT

Our Annual Report Format
The format of our Annual Report is reflective of our Delivery and Performance
Agreement or DPA.
The DPA is a signed agreement between the School Board Chair, Director General and
Principal and outlines our expectations. As an Independent Public School, we engage in
ongoing self-assessment against our DPA; this self-assessment includes an external
review which is due to occur at Pannawonica Primary School at the beginning of 2021.
In order to provide greater transparency to our self-assessment, as a school, we decided
to frame our Annual Report against the six roles and responsibilities articulated in the
DPA. These roles and responsibilities include:



School Board



Business Plan



Student Performance Monitoring



Teaching and Learning Programs



Resourcing and Support



Compliance with System Requirements

Additionally, the DPA requires us to publish an Annual Report that describes the
school’s performance, including consideration of the student improvement targets and
priorities, as detailed in the school’s Business Plan, and reports on legislative and
designated policy and program requirements.
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SCHOOL BOARD

Findings from the Review of the DPA: School Board
As a School Board, we reviewed ourselves against the DPA and agreed that many
aspects that pertain to School Boards were Achieved at Pannawonica Primary School.
One item was assessed as being In Progress and this was associated with how the Board
communicates with our wider community. In 2020, the Board collaborated with the
staff to create a one page infographic about the main purpose of the School Board,
which was distributed to the community, staff and other relevant stake holders .
Additionally, in order to strengthen an area of the DPA, the Board has been utilising the
developed induction checklist in order to ensure that the Induction Process already in
place is properly captured.
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BUSINESS PLAN

Findings from the Review of the DPA: Business Plan
As a staff and as a School Board, we reviewed ourselves against the DPA and found that
we had achieved all aspects that relate to the Business Plan.

What is a Business Plan?
A Business Plan is a plan which outlines to our community the priority areas for our
school, the broad strategies, the milestones and the targets that we have set for
ourselves and our students over a three year period. Our current Business Plan covers
2020-2022.
As an Independent Public School, we have worked collaboratively to create our new
2020-2022 Business Plan. We have reimaged the layout and design and have
incorporated our combined core values into the new Business Plan.
What are our Priority Areas and Targets from our Business Plan 2020-2022?
Over a three year period, 2020-2022, the school has identified four priority areas. These
priority areas directly relate to our School’s Vision and Purpose and include:


Academic



Social and Emotional



Physical



Cultural

Each priority area has targets set against them. These targets, and how we are travelling
against them, can be viewed over the page.
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BUSINESS PLAN

Our Targets - By the end of 2022

Academic
Year 3 & 5 stable cohorts tested in 2021 and 2022 will be at or above the Australian
Mean for performance in Reading, Writing, Numeracy, Spelling and Grammar &
Punctuation NAPLAN Assessments.
Year 7 & 9 stable cohorts tested in 2021 and 2022 will be at or above Like Schools for
performance in Reading, Writing, Numeracy, Spelling and Grammar & Punctuation
NAPLAN Assessments.

Social & Emotional

Student Surveys indicate a continued average response of 4.0 (agree) or better against
each of the relevant questions when surveyed in 2021 and 2022.
Pannawonica Primary School’s Student Bullying Survey is administered to students from
Year 3-10 quarterly and appropriate action taken as a result.
Friendly Schools Plus Assessment Tool demonstrates positive social and emotional
wellbeing at Pannawonica Primary School.
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BUSINESS PLAN

Our Targets - By the end of 2022

Physical
A positive response from the Pannawonica Primary School Student Health and Physical
Education Questionnaire is recorded for all students in Year 5 and 6 at the end of 2021
and 2022.
Self-Assessment at the National Quality Standards sees Pannawonica Primary School
meet the requirements for Quality Area Three: Physical Environment by the end of 2021
and this is maintained in 2022.

Cultural

Self-Assessment against the Cultural Standards Framework show Pannawonica Primary
School demonstrating Capable or better across all five standards by the end of 2022.
Staff and Parent/Caregiver Surveys indicate an average of 4.0 (or better) against each of
the relevant questions when surveyed in 2021 and 2022.
Staff School Culture Survey is administered quarterly and appropriate action taken as
required.
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STUDENT PERFORMANCE MONITORING

Findings from the Review of the DPA: Student Performance Monitoring
As a staff and as a School Board, we reviewed ourselves against the DPA and found that
we had achieved nearly all aspects that relate to Student Performance Monitoring. In
particular, whilst we had rigorous assessment processes in place and we routinely
utilised student data in our planning, staff were keen to ensure that student data was a
core part of planning sessions in 2020 with school leaders, with a focus on the
development of rich assessment tasks in Mathematics, and to continue conversations
about what effective feedback looks like as part of Classroom Observations. With these
recommendations in mind, staff felt that we were moving towards achieving all aspects
of the DPA for Student Performance Monitoring.

What does our data tell us and what did we do in 2020?

In 2020, due to the Covid-19 pandemic, Naplan was cancelled for 2020 throughout the
state by the Department of Education and as a result, we do not have any Naplan
results.
We look forward to reporting in our 2021 Annual report about our Naplan results next
year.
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STUDENT PERFORMANCE MONITORING

In 2020, our attendance data recorded an overall school attendance rate of 85.3% which
is a 0.1% increase from our 2019 data. We had just over 43% of our students with an
attendance of 90% or greater. Which is a marked increase from our 2019 result of
32.8%, and it is very positive to note the difference that we have made in this area. In
our Severe Non-Attendance Category (60% or lower). Over a 12 month period, we have
managed to reduce this from 3.4% in 2019 to 3.2% in 2020.
2020 saw the continuation of our current Attendance processes alongside the inclusion
of a three-weekly attendance meeting at the school to monitor and track individual
student attendance.
We also implemented Attendance Plans for identified students and began the work of
improving their attendance at school.
As always, a number of factors impact the attendance of our students such as medical
appointments, access to services due to our locality and other similar commitments.
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STUDENT PERFORMANCE MONITORING

Our office referral data showed a decline in the number of students who were sent to
the office for reaching Step 5 of the School’s 5 Step Behaviour Management Plan with 9
office referrals recorded across 2020 compared with 14 in 2019.

Additionally, referrals slowed towards the end of the year as the implementation of the
Positive Behaviour Support team targeted areas where students were being referred to
the Office and as such the number of referrals diminished.
Our DESSA, Social and Emotional Screener, demonstrated improved outcomes for
students across our school and for a small cohort of students, led to the development of
targeted social and emotional intervention with our School Chaplain.
Our data collection for our students Physical Wellbeing, a questionnaire completed by
our Year 5/6 students, demonstrated positive responses across all areas and our
tracking of Fundamental Movement Skills progression demonstrated positive outcomes
in both Kindergarten and Pre-Primary.
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STUDENT PERFORMANCE MONITORING

What plans do we have in 2021?


Implement Maths extension



Embed Initial-Lit in Pre Primary to Year 2 & Embed Spell-It in Year 3 to Year 6



Implement Literacy Extension



Explore a pedagogical coaching role (Team Teaching) in Year 7-10



Ensure Consistency of Teaching & Learning Framework



Social/Emotional support (skills) & programs



Continue to ensure SAER meetings occur each term



Embed PBS



Commit to having a CAT on-site



Install Nature Playground in the Kindy/Pre Primary area



Update the appearance of the school



Ensure the Aboriginal Cultural Standards Framework is embedded across the
school



New students to be inducted by the Year 6 School Leaders to reinforce Ohana



Ensure the whole school Ohana projects planned and implemented by school
support staff



Build ‘Helping Hero’ database in conjunction with the P&C



Explore Primary Ohana Time Class Model



Explore reclassification to a District High School Model



Case management to be implemented from Year 7-12 to match the current work
from Kindy-Year 6



Strengthen the school’s Intervention Model and implement Intervention form
Year 7-10



To develop and implement a Year 5/6 Passport of skills to demonstrate to aide
transition to Year 7
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TEACHING AND LEARNING PROGRAMS

Findings from the Review of the DPA: Teaching and Learning Programs
As a staff, we reviewed ourselves against the DPA and found that we had achieved many
aspects that relate to Teaching and Learning Programs. Some items from this review, we
assessed as In Progress. These items related to high performance – high care culture
outcomes for our students, Transition to high school and a focus on High School
pedagogy. In order to address these, our staff felt like we needed to implement case
management from Year 7-12 to match the current work done with Kindy-Year 6,
develop and implement a Year 5/6 passport of skills to aide transition to high school and
continue the work we have been doing with the Year 7-10 staff developing common
pedagogical framework.

Health and Physical Education

Fundamental movement skills and ‘Playing the Game’ continued to be the major focuses
in Physical Education during 2020 for our K-6 students. Through a game-sense approach,
students developed the basic skills and used them in a variety of games and sports. This
approach allowed students to take control of their learning whilst developing their
understanding of concepts such as rules, safety, fair play, responsibility and teamwork.
In Health lessons, the students continue to unpack how to lead a ‘Healthy, Safe and
Active’ lifestyle.
Faction Carnivals both Athletics and Swimming Carnival (Splash’n’Dash) were a
tremendous success with the prospect of doing a Sports carnival in 2020. Students also
ventured to Onslow to compete in the Tri-Schools Carnival.
In Whole School Sports our teachers really stepped up to the mark to offer a diverse
range of activities. This, coupled with the Year 6’s helping made it a great success.
Students had the opportunity to participate in anything from AusKick, Soccer, Tennis,
Canadian Cricket, Crazy Golf, Basketball and Swimming and more.
Finally, 2020 also continued with our High School Physical Education program, High
School Athletics and Swimming Faction Carnival’s and High School Tri-School Carnival.
The Physical Education program will continue to grow in 2021 and our students will
continue to have the opportunity to participate in the High School only Tri-School
Carnival.
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TEACHING AND LEARNING PROGRAMS

French
In 2020, our students continued to engage in weekly French lessons from Kindergarten
to Year 6. Whole-school events such as the Tour De Panna were unfortunately cancelled
due to the Covid-19 restrictions that we were under, but we are looking forward to the
students and parents/caregivers being involved in this in 2021, incorporating both
Physical Education as well as French learning.
The local Day Care are incorporating French into their programming in order to provide
a seamless language transition for our students and we will explore opportunities for
the Day Care to be involved in the Tour De Panna.

The Arts
In 2020 our students continued to engage in weekly Art lessons from Pre-Primary to
Year 10. The students focused on Visual Art for Semester One and changed to a focus on
Performance Art (Drama) in Semester Two.
In 2021, this arrangement will continue with a focus on continuing an afterschool Art
Club for our secondary students in order to provide an extension-style opportunity for
our secondary students who enjoy engaging in Art.
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TEACHING AND LEARNING PROGRAMS

STEM (Science, Technologies, Engineering and Mathematics)
As a proud STEM school we continue to lead in quality STEM education. The vision of
our leadership team is that STEM education is a necessity for all students. It is an
expectation and a reality that STEM education occurs every week in every classroom
from K-10.
Our teachers have continued to collaborate with other staff to utilise their strengths.
Our passionate AIEO, Mrs Rykia Blanco has collaborated with teachers this year to
weave Aboriginal Perspectives into the STEM projects. Our teachers are committed to
ensuring culturally rich programs for all students and their level of engagement and
participation in these projects has been rewarding.
All of our highly effective teachers value STEM and throughout 2020 have celebrated
the students’ learning with Community Showcase evenings, display boards, video clips,
websites and activities at the school. This ensures the students have a genuine purpose
and audience for their investigative projects and can share their findings with a larger
audience. As our projects begin with a real-world problem to solve the teachers
facilitate the sharing of information and solutions going forward. This was the case
when our Secondary students experienced a one week immersive STEM project and
work experience program at our Rio Tinto mine. This gave them the opportunity to
action their innovative thinking and design work which won them the BHP Future Ready
STEM Challenge in 2019. The Year 8 and 9 students also proudly represented the school
in the STEMing for Asia challenge day. An experience which saw them consult with
STEM experts and professionals from around Australia and Asia. The students worked as
a team to innovate and design a new product or service to improve the lives of people in
the community.
It is these immersive experiences which help our students to apply their knowledge in
Science, Maths and Technologies, consolidating their prior knowledge and activating a
strong desire to solve problems or issues and make a real contribution to future
endeavours. Our students feel empowered and confident going into their projects
because they have been explicitly taught the knowledge and skills required to succeed
in their learning. When these blockers are removed that’s when the magic truly happens
- when the students have the creativity and authentic collaboration to work through
challenges and problems and make new discoveries in their learning.
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TEACHING AND LEARNING PROGRAMS

Intervention
In 2020, Intervention provided students across our school with additional support in a
range of areas including Phonological Awareness, Phonics, Writing, Reading and
Mathematics. A number of programs are utilised including: Cracking the Code, Letters
and Sounds, Mini-Lit, Expressive Writing, Toe by Toe, Reading Tutor and Maths. These
sessions are overseen by the school’s Deputy Principal.
In 2021, to strengthen our approach to Intervention we will be extending our
Intervention to include high school students in order to be able to further enhance our
program at Pannawonica Primary School.

Learning Support
In 2020, the school continued to purchase additional School Psychologist time.
Additionally, the school reviewed and revamped its Learning Support Policy to ensure a
greater focus on engaging all stakeholders in this process.
We also employed a Student Support Officer to support the work of our Learning
Support processes and to enhance the work around Social & Emotional Outcomes in
2020, and will continue this in 2021.

Positive Behaviour Support
Positive Behaviour Support continued to be a focus for us in 2020. Throughout the year,
we continued to explicitly teach our students the behaviours from our Behaviour Matrix
and acknowledged our students through our Stitch tokens.

In 2021, the PBS Committee move to begin working in component 5 of the 7
components of PBS.

Aboriginal Education
2020 saw Mrs Blanco continue in the role of Aboriginal and Islander Education Officer.
Throughout her time in the role, Mrs Blanco has engaged our staff in further review
against the Aboriginal Cultural Standards Framework, set up activities for our students
at recess time and established connections with the community.
Our Aboriginal Education Committee has also seen Mrs Blanco working shoulder-toshoulder with our students and teachers in the classroom in order to achieve the
outcomes laid out in our school’s Aboriginal Education Operational Plan.
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RESOURCING AND SUPPORT

Findings from the Review of the DPA: Resourcing and Support
As a staff and School Board, we reviewed ourselves against the DPA and found that we
have achieved against all aspects that relate to Resourcing and Support, with one area
that we deemed as being In Progress we have reviewed this year as achieved. This was
in response to having set up the financial and human resources to deliver intervention
for our high school students Year 7-10, to provide all students with the very best
opportunities to achieve high levels of proficiency.
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COMPLIANCE WITH SYSTEM REQUIREMENTS

Findings from the Review of the DPA: System Requirements
As a staff and as a School Board, we reviewed ourselves against the DPA and found that
we had achieved all aspects that relate to System Requirements.

National Quality Standards
The National Quality Standards (NQS) set a high national benchmark for Early Childhood
Education and Care and outside of school hours care services in Australia and includes
seven quality areas that are important outcomes for Children.
In 2020, Pannawonica Primary School has continued to work towards improving
the quality of early childhood education by reflecting on our practices and our
environment with the national quality assessment and rating process.
In 2021, we plan to build on the great start made last year and create a shared
understanding of the Quality areas of NQS. This will enable us to better focus our time
towards areas that require more attention whilst still being able to maintain the
progress we have made already.

Education and Care Initiative
2020 saw the continuation of our involvement in the Education and Care Initiative which
sees the partnership between the School and our local Day Care formalised through
funds which are to be spent on collaborative Professional Learning and/or around the
National Quality Standards. In 2020, we did not receive this allocation of $2 500
however this did not stop the work that the Day Care and the School achieved including
our close involvement in the town’s Early Years Committee.
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COMPLIANCE WITH SYSTEM REQUIREMENTS

Teacher Development School
Throughout 2020 Pannawonica PS (PPS) continued to support other teachers and school
communities around the state. We are recognised as a Teacher Development School for
Level 3, STEM, English and Maths. Specifically, in 2020 the TDS team delivered
professional learning via face to face sessions and online platforms. We continued our
role as a Mentor School as part of the Department’s STEM Enterprise Schools Initiative.
Through our TDS STEM work, we have worked collaboratively with a number of schools
from across the state ranging geographically from the South West to the Kimberley. At a
school level, this year, we continued to model and make available our highly
collaborative process to STEM Education. This model showcases the classroom teacher,
STEM coach, STEM expert, Aboriginal and Islander Education Officer (to ensure that First
Nation’s Science and Aboriginal Perspectives are embedded in each project), Education
Assistant (support for students with additional needs), community members and
parents/caregivers. This is our whole-school approach to STEM from K-10.
This year we saw growth in our memberships to our online sharing community for TDS
to over 180 teachers. One of the features of this community is a fortnightly blog through
Connect which allows teachers from across the State to follow the journey of a teacher
each term from Early Childhood, Junior, Middle and Upper Primary. Through this blog,
teachers from across the State follow the journey as teachers plan, teach and assess
STEM, culminating in a project. Discussion is generated by teachers who follow this blog
and connect directly with the classroom teacher as they share their experiences,
resources (ready for the Connected Learning Hub) and includes the reflective journey
experienced by our staff. We have offered ongoing telephone coaching to prospective
schools and teachers as the opportunity presents.
English continues to be an area of expertise we support educators with. Our consistent
whole school approach to Reading is inclusive of our planning documents,
environmental print markers and unpacking of the curriculum and assessments which
are informed by SCSA’s Judging Standards. This holistic approach to teaching Reading
has been a point of difference in our engagement with other schools across the state,
including a Western suburbs school in Perth. Many schools have sought out our
expertise in utilising our planning documents. This mentoring and support has occurred
face to face, through our Connect community and via WEBEX sessions.
PPS has collaborated with the Leadership Institute, Wheatbelt Regional Education Office
and several Wheatbelt schools to support Level 3 schools and classroom teachers of
multi age classrooms by conducting an action learning project. This has evolved to
include a consultative process with several Level 3 schools in the Wheatbelt to establish
planning frameworks for multi age classrooms to assist early-career Principals and
teachers and continues to be an ongoing focus.
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COMPLIANCE WITH SYSTEM REQUIREMENTS

2020 Student Survey
In December 2020, our Year 5-10 students were anonymously surveyed through the
ACARA School Information Survey. Our students’ results indicated a 4.0 or better for 11
of the 14 questions asked with 4.0 indicating agree.
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COMPLIANCE WITH SYSTEM REQUIREMENTS

2020 Student Survey
When asked about the best aspect of our school, our students responded with:



We look up to the word OHANA which means no body gets left behind or forgotten. I feel like our school is a safe place to be at.



Our school is well maintained and teaches kids to have manners



Some of the chances we get are really useful when get older



Our Stem program

When asked about what they would like to see improve, our students responded with:


They could have more inside activities



Evan better if the school could improve on their athletic abilies



It would be even better if we could do displays and wood work



Long lunch, Days when mothers and fathers can see how their kid doing in school
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COMPLIANCE WITH SYSTEM REQUIREMENTS

2020 Staff Survey
In December 2020, our school staff were anonymously surveyed through the ACARA
School Information Survey. Our staffs’ results indicated a 4.0 or better for all 22 of the
questions asked with 4.0 indicating agree.
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2020 Parent/Caregiver Survey
In December 2020, our parents were anonymously surveyed through the ACARA School
Information Survey. Our parents’ results indicated a 4.0 or better for all 20 of the
questions asked with 4.0 indicating agree.

When asked about the best aspect of our school, our parents responded with:



Community spirit and everyone offers a helping hand when needed



Enviting environment



The family, OHANA, the high levels of acceptance and tolerance. The excellent
education programs.



The support my children have at the school we love the smaller class size and the
one on one they get

When asked about what they would like to see improve, our parents responded with:


Parent teacher communication. The teachers keeping parents informed more on
their child's progress. Weekly updates for children with learning difficulties



Shade over play area, music, drama, team sports



Would like to see assemblies return now we have had school concert and book
week parade



Teachers staying more than 1 year at a time.
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COMPLIANCE WITH SYSTEM REQUIREMENTS

